Travelling Abroad
with Youth
Pre-Orientation and Debrief Learning Activities and Ideas

Since 2010, the Alberta Council for Global Cooperation has offered the ‘Change Your World:
Youth Leadership Tour’, a program which brings small groups of young Albertan high
school students abroad to visit ACGC member projects and learn about international
development. While titled a ‘tour’, the opportunity is more than that: it is an intensive
learning experience, with many weeks of tailored learning opportunities prior to departure,
as well as an exit program including a chance for youth to both debrief and to share their
experience with others in their communities. While successful it its own right, the Change
Your World program has encouraged other Alberta-based organizations to offer youth
learning tours abroad, and has inspired two other provinces to offer similar program for
their youth.
ACGC recognizes that across Alberta, many schools, organizations, and faith-based
institutions also offer programs taking youth abroad to learn and to serve. This document,
therefore, is meant to assist organizers by providing examples of activities conducted with
youth who have participated in ACGC’s Change Your World program. Included are activities
that can be adapted to any program, no matter the tour location or theme.
Note: Some topics require greater sensitivity and the guidance of professionals. ACGC
suggests that qualified professionals be involved where possible to ensure proper
information is included and communicated in your pre-orientation and debrief programs.
Disclaimer: This document is not a comprehensive program guide. Instead, this document
provides suggestions of activities to help organizations build their own pre-orientation and
debrief programs. ACGC encourages you to include other topics and activities specific to
your program context.

www.acgc.ca
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Group Icebreakers
Stand in a Line
This can be done individually or in teams. Either closing your eyes, or without speaking,
participants form lines according to height, dates of birth, or alphabetically according to
their first names.
Zoom Schwartz Pifigliano
Players sit in a circle. The first person starts by looking at someone and saying Zoom. That
person may look at someone else and say Zoom. Whenever you say Zoom, you look at the
person who you are Zoom-ing. If you want to send the Zoom back to the same person, you
must say Schwartz, but you may not look at the person. That person then has the option of
Zoom-ing it to a new player. However, if the player wants to get the same person back again
then they must say Pifigliano. It is a pure concentration game.
Zip-Zap-Zop
Gather participants in a big circle. Start the game by pointing at another player in the circle
and saying Zip. That player, with no hesitation, must immediately point to another player
and say Zap. That player must, in turn, immediately point to another person and say Zop.
And that person must immediately point to someone else and say Zip. Continue in this
fashion until someone makes a mistake by either saying the wrong word or by hesitating
too long. That player is eliminated, and the player to the left begins again.
M&M Game
This icebreaker is a simple way to help people introduce facts about themselves. It is very
flexible and adaptable. Pour M&Ms or any other multi-coloured candy (or object, such as
feathers or beads) into a bowl. Have everyone in the group grab as much or as little as they
like from the bowl. Make sure no one eats the candy right away. For each piece of M&M the
participants took, they will have to answer a question, depending on its colour. Example
questions:
 Most memorable or embarrassing moments- YELLOW
 If you were an animal, what would you be and why?- BLUE
 What is one goal you’d like to accomplish during your lifetime?- RED
 If they made one movie of your life, what would it be about and which actor would
you want to play you?- ORANGE
 If you could visit any place in the world, where would you choose to go and why?GREEN
 What is your ideal dream job?- PINK
 If you had to describe yourself using three words, they would be…?- PURPLE
Faxionary
Everyone in a circle writes a sentence, phrase or headline at the top of a piece of paper. For
example “Sad giraffes sipped their coffee together.” Then everybody passes their paper to
the person to the right, and they draw the idea. Before the next pass, you fold your paper to
hide what the last person gave you. The person who gets your picture then writes a
sentence to describe what you drew, and vice versa, until it makes a full circle. At the end,
everybody reveals the hilarious chain of miscommunication.
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Group Charter
Purpose: Travelling internationally as a group can be very overwhelming. Not only are
participants trying to adapt to their new surroundings and culture, but they also are quickly
trying to adapt to spending many hours living in close contact with other people. It is
important for groups travelling together, especially individuals that have just met, to build
an atmosphere of mutual trust and respect, where participants recognize each other’s living
style and preferences, and feel safe and comfortable sharing their thoughts. Creating a
group charter is one way of building that understanding in your group in a clear and concise
manner.
Objective: Create a group charter that will be carried throughout the tour as a reminder of
group rules and norms.
Materials:
 Poster paper
 Markers/pens
 Post-its; two different colours
Activity:
1. Distribute two different coloured post-it notes to each participant
2. Individually and without discussion, write down the following on each post-it note:
a) Positive outcome(s) you want to see happen in the group;
b) Guidelines/rules/norms you feel would help the group function well.
3. After placing post-its in their corresponding category, work as a team to draw links
and themes within to begin putting together a team charter.
4. In two separate groups (one group being responsible for point one and the other
group for point two), take synthesized points and write out group norms and
expectations, bringing points to concrete ideas.
5. Share completed rules and norms with the entire group for feedback. Once
everyone has agreed on the different points, write rules and norms on large poster
paper, starting with: We agree that all participants in the [NAME OF PROGRAM] will
adhere to these guidelines during their time spent together. At the bottom of the
paper, everyone should sign the charter and copy the charter into a personal journal
to take with them.
6. Take the poster paper on your trip and hang it in a visible location, reviewing it from
time to time as a group.
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Spectrum Activity
Purpose: It is important to build mutual understanding, respect and trust in a group before
participating in an intensive learning experience together. To do this, participants must
first recognize that each member of the group brings different experiences. This activity
helps participants achieve this by visually representing the different perspectives people
bring to the group.
Objectives:
 Recognize that we are all coming together with different experiences.
 Establish a safe space within members participating in program.
Materials:
 Spectrum question sheet
 Large space
 Tape to create a spectrum along the room (not necessary)
Activity:
1. Place a line of tape on the floor from one end of an open room to the other.
Participants begin by standing somewhere along this line.
2. Read out each statement below. Ask participants to move place themselves along
the line, according to their personal situation, where each end of the room
represents the ‘extreme’ view.
3. After finding their new spot along the spectrum, encourage participants to take their
time to think about their place, recognize where they are standing according to their
peers, and be mindful of any feelings that may arise.
4. Discuss the activity together, pointing out differences and similarities between
participants and drawing conclusions.
Questions for Spectrum:
 I have no musical ability – I can play every instrument and sing
 I am not good at sports – I am an extreme athlete
 I live for movies – I live for books
 I love to try different foods – I like the same thing every single day
 I wake up early every morning – I dread the sound of my alarm clock
 I speak English only – I speak 5 languages (or more)
 I am an only child – I have 20 siblings (or more)
 I have traveled in and around home – I have traveled all over the world
 After a long day I like quiet things (reading, writing, listening to music, being alone)
– I get energy from being with people and playing games or talking
 I’ve been in planes a million times – I’ve never flown before
 I love flying – I can’t stand flying/I don’t know
 My idea of roughing it is a hotel room – No running water and no shelter
 When we arrive in [COUNTRY], the first thing I would like to do is settle in and
unwind – Go exploring
 When I am feeling anxious I need to be with people to talk – I need time alone to
think
 When I travel, home is always on my mind – Home is never on my mind
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I have been away from home without people I know – I haven’t ever left “my people”
behind before
I am excited and ready to go! – I am feeling a bit nervous and happy that we have
orientation
I feel well prepared about information about where I am going – I feel like I still have
a lot to learn

Discussion: After completing the activity, spend time discussing the following questions
with the group:
1. What stuck out for you throughout this exercise?
2. Did any unexpected emotions arise?
3. Were there large differences? Small differences? How did that make you feel?
Consider: In order to further build understanding and trust, the following points are worth
pointing out and discussing with the group as well.
1. We are all different, have lived different experiences, and therefore bring different
perspectives to the table.
2. Group dynamics are built on these differences.
3. We need to be considerate of where we all come from. We must be mindful of those
within our own group, and also of those we meet in the new country.
4. Continue to be self-aware and respect boundaries (everyone is different in their idea
of this). Your experiences make you who you are, and therefore you or someone in
your group may react differently in different situations.
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Values Auction
Purpose: Each and every person sees and operates in the world through a set of values.
For young people especially, these values may be hard to articulate or recognize, until faced
with others who possess different values. Understanding your own values and recognizing
others have different values is a first step in cross-cultural understanding, a necessary skill
when travelling internationally. This activity forces participants to truly think about what
they value, and how much their values are worth!
Objectives:
 Identify and clarify ones own values.
 Explore characteristics of ones own culture.
 Recognize that these are ideas and concepts that are significant to how you see the
world and live in it.
 Apply these understandings to the tour and demonstrate respectful intercultural
relations.
Materials
 Values list
 Values Auction Track sheet, Values Ranking Sheet
 Gavel
Activity:
1. The activity will take the form of an auction with an auctioneer selling values to the
participants. Each participant will be given 1500 units (dondolls) to buy values that
you prefer, or find most important.
2. Hand out the Track Sheet, Values List, and the Values Ranking sheet. Allow a few
minutes for participants to read values, process, and ask questions.
3. Individually, participants will rank values on their handout- #1 is top choice, #10 is
bottom choice. Strategize, where will you spend your limited units?!
4. Explain the rules: Highest bidder gets the value. Auctioneer has control of bidding at
all times. When the gavel sounds, the bidding is over, and the buyer will record info
on their track sheet.
5. Begin the auction! Depending on the time, you may choose to only auction off some
values, by listing those on a flipchart; you may also raise the starting price of some
more popular values. When the auction is over, reflect with the participants.
Reflection:
 Did you get the values you wanted?
 Were there any values missing that you would have liked to see on the sheet?
 Why did you choose the values you did? Go through and choose youth to explain.
 How did you spend your money?
 What were the values most in demand? What was the effect of the auction?
 Were you tempted to bid on a value because it was popular?
 Do our top choices represent those in our community?
 Where there any patterns or trends depending on gender, place of origin, etc?
 How does this activity impact our functioning as a team? What do we need to be
aware of in our interactions?
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Values List
Achievement
Advancement & Promotion
Adventure
Affection (love & caring)
Arts
Challenging
Problems
Change & Variety
Close relationships
Community
Competence
Competition
Co-operation
Country
Creativity
Decisiveness
Democracy
Ecological
Awareness
Economic security
Effectiveness
Efficiency
Ethical practice
Excellence
Excitement
Expertise
Fame
Fast living
Fast-paced work
Financial gain
Freedom
Friendships
Growth
Having a family
Helping others
People
Helping society
Honesty
Independence
Influencing others
Inner harmony
Integrity
Intellectual status

Involvement
Job tranquility
Knowledge
Leadership
Location
Loyalty
Market position
Meaningful work
Merit
Money
Nature
People who are open and honest
Order
Personal development
Physical challenge
Pleasure
Power & Authority
Privacy
Public service
Purity
Quality
Relationships
Recognition
Religion
Reputation
Respect from others
Responsibility and accountability
Security
Self-respect
Serenity
Sophistication
Spirituality
Stability
Status
Supervising others
Time freedom
Tranquility
Truth
Wealth
Wisdom
Work under pressure
Working with others
Working alone
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Rank your Top Values
Rank the values which you will try to purchase at today’s auction!

1_______________________

2_______________________

3_______________________

4______________________

5______________________

6_____________________

7______________________

8______________________

9_____________________

10 _______________________
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Values Auction Track Sheet
Record your purchases on this sheet
Money at the start of auction: 1500 Dondolls

Value Purchased

Price Paid

Balance of Dondolls
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Understanding Culture Shock
Purpose: Participants on international tours will experience a wide variety of highs
and lows throughout their journey. This ‘W’ shape roughly illustrates these stages.
It is important for participants to recognize the various stages and common
emotions/reactions they may encounter, in order to be better equipped to cope.
Note: This activity is useful during pre-orientation and during the debrief session.
It may also be worth visiting while abroad in case participants are experiencing
various ‘highs’ and ‘lows’.
Pre-Orientation Activities:
1. Provide ‘What is Culture Shock’ handout for participants to read.
2. Provide participants with a diagram illustrating the various stages of shock
they may encounter. Discuss the various stages
3. As a group, determine methods one could use to cope with the stress and
feelings that you may encounter.

Culture Shock Diagram
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What is Culture Shock?
From Canada World Youth ‘A Guide for Parents: 6 Week Youth Leaders in Action program” March 2013. Page 8
http://canadaworldyouth.org/wp-content/uploads/2013/02/parents_guide_2013-2014_shortYLA_EN.pdf

‘Culture shock' is used to describe the emotional rollercoaster that someone experiences
when finding themselves in a new community within Canada or overseas. It is normal for
the volunteers to experience some form of culture shock during their program. The
symptoms of culture shock vary but can include:
 a feeling of sadness and loneliness
 an over concern about ones health
 headaches, pains, and allergies
 insomnia or sleeping too much
 feelings of anger, depression, vulnerability
 idealizing ones own culture
 trying too hard to adapt by becoming obsessed with the new culture  the smallest
problems seem overwhelming
 feeling shy or insecure
 become obsessed with cleanliness
 overwhelming sense of homesickness
 feeling lost or confused
 questioning one’s decision to join the program
Since part of the experience involves living as a group, there is a good chance that the group
itself will go through a form of culture shock during their adaptation process. This process
can usually be divided in four phases.
Phase 1 The honeymoon: everything is great, people are excited, have energy and love
everything and everyone in the program.
Phase 2 The storm: suddenly the honeymoon is over and reality sets in. At this point most
volunteers are experiencing some of the symptoms of culture shock, at varying degrees.
There are some things that annoy them about the program its rules and some behaviours
and personality traits that they may not like about their host family, counterpart, work
placement or project supervisors etc.
Phase 3 Normalizing: Once volunteers begin to accept and adapt to their new situation and
environments they enter the third phase. They have adapted and sought solutions to their
challenges. They now understand what the expectations are and are starting to meet those
expectations.
Phase 4 Performance: At this stage, they are starting to feel comfortable with their
surroundings and the group and individuals begin performing. They find new energy and
new projects. They reach for new heights within the experience and put all of their energy
into making the most of this amazing opportunity!
Each group and individual in the group may hit these stages at different points and some may
not ever reach the performing stage.
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Unda Da Wada - Culture Shock Simulation Exercise
Purpose: This is a simulation exercise. Like other simulation exercises, this one will give the
group an experience you can participate in rather than just read or hear about. Each person
present will participate and share in this experience. The simulated aspects provide a model
against which you can look at your other real life experiences, analyze them, and
understand them in new ways. As in all simulations, time is compressed so please listen
carefully to instructions. Experimentation is encouraged because mistakes in simulated
setting produce no ill effects. Of course, you must still remain respectful towards your peers
and facilitators.
Materials:
 Three pairs of scissors
 Green, Yellow, Red star stickers
 Blue, Green, Red dot stickers
 Stapler
 Construction Paper
 Three facilitators/assistants
General Instructions
You must create crowns for your business. Each crown can be sold for additional supplies at
the “market”. We have provided you with some starter materials; however you may not
have everything you need in order to fulfill your orders. You may trade, barter or sell with
other groups to acquire the missing materials.
One entrepreneur in your town has a monopoly on one crucial item. She has published
prices for the services.
The goal of your business is to create more crowns than other groups and to “sell” the most
at market for a prize at the end of the business day. Use your best negotiating skills to help
your group ‘win’.
Activities:
1. Divide participants into three groups. Each group will have a different goal, and be
given different supplies. Give each group their individualized instruction sheet and
the following supplies:
a. Group 1: 1 piece of paper, minimal stickers, all of the scissors
b. Group 2: 1 piece of paper, most of the stickers, no scissors
c. Group 3: Receives most of the paper, minimal stickers, no scissors
2. Set up a “stapler station” with a price list for all to see. This station will be managed
by a facilitator, who will speak another language (real or not).
3. Set up a market where the crowns will be sold. Two facilitators will run the market
and speak another language (real or not). Give the market facilitators the rules of
operation, but these rules will not be communicated to the participants.
Participants will have to try and figure out the rules.
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4. Allow participants to play the game and create their crowns. Facilitators should
remain in character and make it as realistic as possible. Facilitators may modify and
change the rules at will.
5. Once a set amount of time has lapsed, end the simulation and discuss the results.
Notes: A major aspect of the type of culture shock simulated in this game is its sneaky
nature. In real life, people often are not aware of the differences between the other group
and their own group until the differences sneak up on them. To simulate this element, the
differences are kept hidden from the players; no elaborate scenario is provided at the
beginning of the activity. Only as the activity unfolds, and especially during the debriefing
process, do the real-world analogies emerge.
The game helps its players understand that unless they recognize and respect the different
assumptions underlying their interactions, they run into interpersonal conflicts. This insight
– that cultural differences may bring more of a “clash” when hidden amidst apparent
similarities and therefore unexpected and unprepared for – is a source of the rich follow-up
discussion the game generates among its players.
Discussion
During this activity, participants may have experienced some strong anger, frustration,
sadness, or pride. Encourage participants to recall what was going through their minds and
how they felt.
 What were your greatest frustrations and/or successes?
 What did you think of the people you were playing with?
 What did you notice? How did this make you feel?
 How do you think you can cope and support each other as you face these challenges,
similar to what you just experienced, throughout your journey together?
Some possible principles this game may illustrate:
 When we notice a violation of a rule, we tend to attribute it to ignorance, lack of
skill, disrespectful nature, etc. of others. Persistence of such violations tends to elicit
suspicions of dishonesty.
 Expectations and prejudices contribute to our reactions to rule violations
(assumptions)
 It can take a long time for people to figure out that there is another (legitimate) set
or rules in operation.
 Friction between those who are “different” is made worse by communication
difficulties – language barriers
 People are easily embarrassed when they have to use non-conventional means of
communication.
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Participants are likely to share their problems/frustrations, and insights they encountered
during the simulation. These are some prompts to aid discussion:
 During the game, all did their best, but each group was operating out of a different
set of circumstances and ground rules
 Many discovered or suspected that the rules were different, but didn’t always know
how they were different
 Even if people knew how the rules were different, they didn’t always know what to
do to bridge the differences
 Communicating with others across difference is difficult; it demands sensitivity and
creativity
 When the differences are very few or hidden, it may be even more difficult to bridge
them than when they are many and obvious
 In spite of many similarities, people have differences in the way they do things.
 Each one of us carries around a set of “rules” upon which we operate. When our
“rules” are in conflict with those of others around us and we have no way of talking
about what is going on, then tension may arise.
Ways of Coping: It is important to end the simulation by coming up with ways that
participants can cope, either individually, or as a group, when these feelings arise during the
trip. Possible methods of coping:
 Daily debrief discussions as a group
 Writing in a journal
 Establishing a ‘safe word’ to indicate to others you are feeling frustrated
 Allowing time to ‘recharge’ – either alone or relaxing with others
 Getting fresh air or exercise
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Unda Da Wada Instruction Cards
Group 1
You must create crowns for your business. Each crown can be sold for additional supplies at
the “market”. We have provided you with some starter materials; however you may not
have everything you need in order to fulfill your orders. You may trade, barter or sell with
other groups to acquire the missing materials.
One entrepreneur in your town has a monopoly on one crucial item. She has published
prices for the services.
The goal of your business is to create more crowns than other groups and to “sell” the most
at market for a prize at the end of the business day. Use your best negotiating skills to help
your group ‘win’.
GOAL: You must create a crown with 7 peaks which has 2 red stars, 3 green dots and one
staple

Group 2
You must create crowns for you business. Each crown can be sold for additional supplies at
the “market”. We have provided you with some starter materials; however you may not
have everything you need in order to fulfill your orders. You may trade, barter or sell with
other groups to acquire the missing materials.
One entrepreneur in your town has a monopoly on one crucial item. She has published
prices for the services.
The goal of your business is to create more crowns than other groups and to “sell” the most
at market for a prize at the end of the business day. Use your best negotiating skills to help
your group ‘win’.
GOAL: You must create a crown with 6 peaks which has 1 yellow star, 3 blue dots, one
green dot and one staple
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Group 3
You must create crowns for you business. Each crown can be sold for additional supplies at
the “market”. We have provided you with some starter materials; however you may not
have everything you need in order to fulfill your orders. You may trade, barter or sell with
other groups to acquire the missing materials.
One entrepreneur in your town has a monopoly on one crucial item. She has published
prices for the services.
The goal of your business is to create more crowns than other groups and to “sell” the most
at market for a prize at the end of the business day. Use your best negotiating skills to help
your group ‘win’.
GOAL: You must create a crown with 5 peaks, which has 3 green stars, 1 red star, 2 red
dots and 2 staples.

STAPLER STATION
For each staples, charge
 1 blue dot or 1 red star
 1 red dot
 A curtsy for each staple.
(according to the sign, but you may arbitrarily change the rules at some point)

Market
Rules:
Don’t speak the same language as the participants
Facilitator 1: Boys get paid more for their crowns than girls
Facilitator 2: Girls get paid more for their crowns than boys
Participants must hand the crown over with their left hand. Take great offense when
someone tries to hand it to you with their right hand.
Crowns sold in bulk fetch a better price than individually sold crowns.
Payment for crowns.
Group 1 will be paid 1 yellow star, 2 green dots, 2 red dots
Group 2 will be paid 1 red star, 2 green stars, 3 blue dots
Group 3 will be paid 2 yellow stars, 2 green stars, 2 green dots, 1 red star
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Price List
1 STAPLE =
1X

OR

1X
1 X curtsy
Prices subject to change
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Journal Exercise
Purpose: Writing events in a journal before, during, and after a life changing experience
such as this helps in several ways: it is a way to preserve the actual events, it is a forum to
privately make sense of emotions, culture shock, and learning that are part of international
experiences, and it is a tool for storing email contact, addresses, people’s names, and
content of photos.
Materials:
 Personal Journal or notebook
Activity:
Each participant should have a personal journal to use throughout the entire program.
Time should be set apart each day during the program for participants to personally write
and reflect. In preparation for departure, answer these questions in your journal to help
you start thinking about the experiences/emotions you may have before, during and after
your trip.
1. What are you most excited about for the program? What are you most unsure or
nervous about?
2. Which aspect(s) of the program do you think will challenge you the most? (ie:
language, food, culture, climate, economic differences, new experiences, etc.
3. What are your greatest strengths? How will those strengths help you adapt to and
manage these new/different experiences?
4. How do you feel about meeting and spending time with people whose lives have
been so different from your own? What differences and similarities do you expect to
see?
5. What differences would you expect to see between your community and the
[DESTINATION] in terms of language, culture, traditions, food, agriculture,
transportation, and economics? How do you think these differences affect the lives
of the people?
6. During your visit to the [DESTINATION] community you will have the opportunity to
develop relationships with people from this community. Do you expect to continue
any of these relationships after you return home? How do you think you will be able
to communicate with people you meet in the future?
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What is my Role? Ethical travel considerations
Purpose: Thousands of young Canadians travel abroad on service trips each year. While
once the domain of international organizations, overseas service trips have become a multimillion dollar sector, with many consequences for both the participant, and the
communities in which you visit. Before travelling abroad, it is important to put your role
and motivation into perspective, be clear about expectations, limitations, and the impact
your presence in a community can make.
Materials:
1. Voluntourism Issues:
a. Video: CBC Documentary ‘Volunteers Unleashed’:
http://www.cbc.ca/doczone/episodes/volunteers-unleashed
b. Article: CBC ‘Do’s and Don’ts of International Travel
http://www.cbc.ca/doczone/features/voluntouring-dos-and-donts
c. Video: What’s Wrong with Volunteer Travel
https://www.youtube.com/watch?v=oYWl6Wz2NB8&feature=youtu.be
d. Article: Instead of Being a voluntourist, stop buying clothes from
sweatshops http://www.huffingtonpost.ca/developmentunplugged/voluntourism-sweatshop_b_7453200.html
2. Ethical Photography
a. Checklist: Aim High When you Shoot http://www.medialit.org/readingroom/photo-ethics-aim-high-when-you-shoot
b. Article: Ethics and Photography in Developing countries
i. http://www.uniteforsight.org/global-healthuniversity/photography-ethics#_ftnref9
c. Rusty Radiator / Golden Radiator Award
i. http://www.rustyradiator.com/
Activities
1. Understand your role and purpose. Whether designing your own trip, or working
with an organization, it is important to be honest about your purpose going
overseas, and to keep your mandate within that purpose. As a group, be sure to
clearly identify the roles, responsibilities, and activities that participants will be
involved in. Identify participant limitations and clearly state and discuss the
expectations of the group and the host organization.
2. Critique your role and purpose. Using a variety of materials such as those
suggested above, participants should reflect on their role in the program, while
discussing ways to minimize any potential negative impact of their participation.
3. Understand the role media can play in perpetuating stereotypes. It is only
natural that you will want to capture and share your experience in photos, video,
and through social media messages. The images you take and share can have a
powerful message for good, or, can perpetuate stereotypes and undermine a
persons’ dignity. Participants should be briefed on how/when it would be
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appropriate to take photos, according to the organizations’ particular guidelines and
relationship with the community
4. Using Media and images upon return: Participants should be encouraged to
share their stories when they return to Canada. However, this should be done in an
ethical manner. ACGC has developed a ‘Checklist for a Good Media Campaign’,
adapted from the RustyRadiator Campaign, which participants can use as a guide
when sharing their stories and images upon return to Canada.
5. See also a full ACGC workshop: #TheAfricathemedianevershowsyou: Examining the
Power of Media at http://www.acgc.ca/pages.php?pg=1022&sec=2005

Checklist For a Good Media Campaign
Checklist adapted from Norwegian Students’ and Academics’ International Assistance Fund, and their
RustyRadiator Campaign: http://www.rustyradiator.com/why-donate-2014/

Criteria

Checklist

People tell their own stories
The message tears down stereotypes, and
concentrates more on what makes us equal, rather
than our differences.
The message (and project) is based on the wishes and
needs of the people, not on what the donor thinks
they need.
The message is creative and motivates people to
action.
The message gives a broad picture of the cause and
solution to the situation, rather than focusing on one
individual’s story
Message is empowering and provides hope
Ask yourself: Is this the way you would want to be
portrayed?
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Suggested improvement

Understanding Charity and Justice
Purpose: Often the question of financial aid and charity-based projects comes up when
looking for a partnership or project opportunity for your students and school. This may
have even been the reason behind organizing an international tour. Sometimes, however,
the way our partnerships are presented and framed can reinforce and perpetuate a certain
stereotype that charity is the only way that rich North American folks can help. This is not
the case.
It is important for anyone participating in an international trip to take a look at why a
strictly charitable approach can be detrimental to participants and recipients alike, and how
you as a leader can augment your projects to ensure a rich breadth and depth of learning
experience for your participants.
Objectives:
 Understand the difference between Charity and Justice
 Develop ways to reframe partnerships and projects to promote justice while still
addressing immediate needs
Materials: Chart, definitions
Activities:
1. Discuss the following quotes:
It is a natural response for communities to want to offer ‘help’ to their
partners in the form of money and some partners may expect it. However,
successful partnerships depend on equality and mutuality, and such charity
can actually hinder development. The importance of reciprocity or ‘mutual
exchange’ must be recognized.”
–Toolkit for Learning, UKOWLA 2006
“Take every penny you have set aside in aid for Tanzania and spend it
explaining to people the facts and causes of poverty.”
–Julius Nyerere, President of Tanzania, 1961-1985
2. Discuss the difference between Charity and Justice, and the issues with a charitable
approach to development.
a. Use tools below: Definitions, Comparing Charity and Justice, The Issues with
a Charitable Approach to Development.
3. Evaluate your own program(s) that you will be participating in overseas
a. Think about your overall program, or more specifically one particular
project/action you will be involved in while overseas. Using the Charity to
Justice Checklist, evaluate the action/project, while suggesting
improvements that would lead to longer-term solutions.
4. See full ACGC Workshop: Creating a Just World: Examining Charity and Justice at
http://www.acgc.ca/pages.php?pg=1022&sec=2005
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Charity and Justice Definitions
Charity: The voluntary giving of help, typically in the form of money, to those in need.
Justice: Just behavior or treatment. "a concern for justice, peace, and genuine respect for
people"

Comparing Charity and Justice
Charity

Short-term focus
Motivated by love and compassion
Provides help
Focus on giving
Looks to provide assistance or relief
Addresses symptoms
Being generous
Sense of pity, sympathy, empathy

Justice

Long-term focus
Motivated by fairness and compassion
Increases equity
Focus on righting wrongs
Looks to correct systematic causes
Addresses causes
Acting in solidarity
Respect for human rights

Issues with a Charitable Approach to Development
Sometimes charitable aims can be detrimental because they:
• Focus on finance at the expense of other activities to which both partners or
groups can contribute equally (mutual learning and reciprocity)
• Put financial inequalities centre stage and divert attention from other
imbalances that ought to be addressed
• Make the partner receiving the aid dependant on this income
• Patronize the partner receiving the aid.
Charitable aims can also undermine educational opportunities by:
• Reinforcing, rather than challenging, stereotypes of rich, powerful, and
independent communities in the North and poor, weak, and dependent
communities in the South
• Perpetuating narrow views on poverty and development
• Hindering critical thinking about underlying injustices and causes of poverty,
and thereby encouraging an acceptance of aid as a long-term solution.
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Charity to Justice Checklist
Using this checklist, analyze your project/action while also suggesting improvements

An action with a justice approach

Yes

No

Focuses on ways both partners can
contribute equally.

Focuses on other imbalances, besides
finances, that need to be addressed
to get at the root of the problem.
Does not foster aid dependency.

Empowers the partner receiving the
aid.

Challenges stereotypes of rich,
powerful and independent
communities in the North and poor,
weak, and dependent communities
in the South.
Fosters a comprehensive view on the
complex nature of poverty and
development.
Inspires critical thinking about
underlying injustices and causes of
poverty, discouraging aid as a longterm solution.

Comments / Notes:

25

Suggestion

Cycle of Re-Entry Activity
Purpose: Although covered in pre-orientation, it is important to revisit the stages of
culture shock upon re-entry into Canada. For many participants, issues don’t reveal
themselves until after returning home, especially if trips are short in duration.
Activity:

The following has been adapted from: Global Experiences
http://www.globalexperiences.com/blog/culture-shock/

The ‘W’ shape of the cycle of re-entry shows the ‘ups’ and ‘downs’ you may have
experienced both during the trip and upon your return. Follow the path and read the
various stages of re-entry, then answer the following questions.
1. While in [COUNTRY], did you experience any of the stages of culture shock as
described? If so, what happened and what helped you adjust?
2. Since being home, have you experienced any of the stages of culture shock as
described? If so, what happened and what has helped you adjust?
3. Make a list of the 3 top feelings or emotions you have felt since returning to Canada,
and describe why you feel that way. Do you feel these emotions are empowering
you or weighing you down?
4. If you haven’t felt so already, soon, you may begin to feel lonely or frustrated
because no one understands what you’ve experienced. If this happens to you, what
strategies can you use to personally cope?
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Understanding Culture
Purpose: Culture is very complex. Each of us have a very unique culture, based on our
country, region, cultural-linguistic background, and even family structure. Sometimes, we
do not realize certain aspects of our own culture until we experience another. During the
tour, you not only experienced a completely difference culture and country, but also had a
taste of the varying cultures we have in Canada through sharing time with others. These
experiences can be enlightening and positive, but can also cause tension in how you and
other function.
Materials
 Cultural iceberg diagram
 Questions
Activity:
 Provide the diagram and handout to participants either before coming together to
debrief, or, set aside time for reflection during the debrief to read and reflect on the
questions.
 Discuss the questions as a group

Cultural Iceberg
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Look at the Cultural Iceberg above and answer the following questions based on your
experience in [COUNTRY] with community members:
1. What aspects of local culture did you find most interesting?
2. What aspects of local culture were similar to/different than your own culture?
3. Was there anything that particularly surprised you? Why?
4. Was there anything you found particularly troublesome? Why?
5. Is there anything you heard, saw or experienced that you are unsure about?
6. How has experiencing [COUNTRY] culture changed your own personal culture?
What challenges do you expect to face because of these changes?
7. How has experiencing [COUNTRY] culture strengthened your own personal culture?
(For example, you are confirmed in your own beliefs or behaviours, practices, etc)

Look at the Cultural Iceberg above and answer the following questions based on your
experience in with other tour participants with diverse cultural and familial backgrounds:
1. What aspects of other participants’ cultures did you find most interesting?
2. What aspects of other participants’ cultures were similar to/different than your own
culture?
3. Was there anything that particularly surprised you? Why?
4. Was there anything you found particularly troublesome? Why?
5. Is there anything you heard, saw or experienced that you are unsure about?
8. How has experiencing other participants’ cultures changed your own personal
culture? What challenges do you expect to face because of these changes?
6. How has experiencing other participants’ cultures strengthened your own personal
culture? (For example, you are confirmed in your own beliefs or behaviours,
practices, etc)
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Timeline Activity
Purpose: Since the tour consists of jam-packed days, it is important to help youth recall
everything that they saw and experienced before trying to ‘unpack’ their feelings. The
purpose of the timeline activity is to help youth recall all the events , compare their
memorable moments, and start to sort which ones left strong positive or strong negative
emotions. A discussion about these feelings will help youth come to terms with their
experience and create more lasting memories.
The timeline activity also helps students sort out which aspects of the experience would be
important to share with others in any public presentations.
Materials:
 Flip chart paper
 markers
Activity:
 Using flip-chart paper, create a long sheet where participants will begin to recall
their experiences.
 Divide the timeline into the amount of days needed. Then, draw a line through the
middle: on the top, participants will recall positive experiences, emotions, events,
while on the bottom, they will recall negative experiences, emotions, events. They
can do this with words, pictures, or doodles.
 Once complete, discuss the timeline with the participants. Possible questions
include:
o What was the most difficult/challenging day and why?
o What was the most exciting/interesting day and why?
o What is your most vivid memory (as a group)?
o What is something you had forgotten about?
 Following the discussion, decide on 3-5 events which could form the basis for any
future presentations or speaking engagements. Some of these events should
highlight challenges the participants faced, as this is the reality when working in
international development.
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Body Mapping Debrief Activity
Adapted from: Gastaldo, D., Magalhães, L., Carrasco, C., and Davy, C. (2012). Body-Map Storytelling as Research:
Methodological considerations for telling the stories of undocumented workers through body mapping. Retrieved
from http://www.migrationhealth.ca/undocumented-workers-ontario/body-mapping

Purpose: This activity uses body mapping as a tool to personally debrief your international
experience, and to reflect upon and express your personal journey with those around you.
“Body maps can be broadly defined as life-size human body images, while “body mapping” is
the process of creating body maps using drawing, painting or other artbased techniques to
visually represent aspects of people’s lives, their bodies and for world they live in. Body
mapping is a way of telling stories, much like totems that contain symbols with different
meanings, but whose significance can only be understood in relation to the creator’s overall
story and experience.” Gastaldo, D., Magalhães, L., Carrasco, C., and Davy, C. (2012)
Objectives:
 Reflect upon the personal journey and experience after participating in the Change
Your World leadership tour
 Reflect on ways to translate your experience into positive future action
Resources:
 Various markers at each table
 Flip chart paper for each participant
Activities
1. Participants are each given a piece of flip chart paper and a marker, with which they
will visually represent their learning and future goals.
2. The facilitator will read out each aspect, ideally giving 10 minutes for each section to
be completed.
o

o

o

o

Body Tracing: Draw your body on the paper.
 Think about the colour, the position and posture that that best
represents who you are or who you have become since your
international experience
 Think about: How would you describe yourself before going abroad?
How are you different now?
Journey: Think about journey as well as the experiences you had on your
journey.
 What key symbols come to mind when you recount your journey?
What images represent your culture, and the culture you
experienced?
Personal Symbol and Slogan: Draw/Write a personal symbol and slogan
to describe you now that you have had this international experience.
 Where on your body map will you place these symbols and why?
Body Scanning: Did you face any challenges in your social, spiritual,
emotional life either overseas or since returning from your trip?
 Draw symbols to represent these challenges.
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Now, think about your strength and courage when facing these
challenges. Where did this strength come from? (Arms, mind,
personal slogan? Another person) Draw a line from the challenge to
the place your strength came from.
Drawing the Future: Draw what you hope your future will be, your dreams,
vision, or goals.
 Feet: Where will they go?
Hands: What will they do?
 Mouth: What message will you share?
 Head: What will it know?
 Heart: Who will you be?


o

3. Debrief: Each participant will share aspects of each part of their body map with
others in the group. Be sure to reiterate that if a participant is not comfortable
sharing, that they may pass.
4. Use the body map as a guide to write a letter to your future self (see below)

Letter Writing Activity
Purpose: To reflect on concrete ways to move forward into the future with all the learning
and experiences encountered during your international experience.
Activity: Using the body map as a guide, write a letter to your future self, explaining where
you are and where you hope you will be in a year.
Follow up: Facilitator will collect the letter and the body map, and send them in the mail
one year later.
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